
Significant  
savings
You could save up to

on the premiums that  
are automatically 
deducted from your 
salary; savings mentioned 
are example savings 
only, actual savings will 
vary and are subject to 
applicable tax rates?

30%

What is a POP?
Your employer’s POP is a way to pay fewer tax 
dollars.1 If you pay all or some of your company 
sponsored health insurance premiums and/or 
HSA contributions, a POP allows you to pay for 
your share of those premiums with pre-tax dollars. 
In other words, the money used to pay for those 
premiums is never taxed.
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1 Participating in a POP will lower your contributions to Social Security, so it’s possible  
that future Social Security benefits may be slightly reduced.

Premium Only Plan

Lower your taxes 
and increase your 
take-home pay
A Premium Only Plan (POP) 
lets you make premium 
payments and Health Savings 
Account (HSA) contributions 
with a pre-tax deduction from 
your salary.



Here’s an example of how a POP can help increase your take-home pay.

The above is an example. How much you save depends on how much 
you earn, the cost of your premiums and what you pay in income taxes.

How a POP can increase your take-home pay

Member Without plan With plan

Annual salary $60,000 $60,000

Annual pre-tax insurance 

payroll deductions
$0 ($4,800)

Taxable salary $60,000 $55,200

Estimated taxes (30.65%)3 ($18,390) ($16,920)

Annual after-tax insurance 

payroll deductions
($4,800) $0

Take-home pay $36,810 $38,280

Increase in take-home pay $0 $1,470

866.382.3510 | HealthEquity.com/pop

Questions? We’re here to help. 
Log into your HealthEquity account on the web or mobile app to get on-demand support in the 
Help Center or chat with Member Services. We’ll be ready to help, 24/7.  
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2 Must be enrolled in your company’s Premium Only Plan. 
3  Based on an average 20% federal, 7.65% FICA and 3% state tax rates.

HealthEquity does not provide legal, tax or financial advice.

Your pre-tax payments can include:2

Group health  
insurance 
premiums

Health Savings 
Account (HSA) 
contributions

Group-term 
life insurance 
premiums  
(under $50,000)

Voluntary 
premiums for vision 
and dental care
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